MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU”) is between the Brecksville-Broadview
Heights City School District Board of Education (“Board” or “District”) and the Brecksville-
Broadview Heights Education Association, affiliated with the Ohio Education Association and the
National Education Association (“B.E.A.” or “Association”).

WHEREAS, there is a negotiated agreement in effect between the Board and Association
from July 1, 2024, through June 30, 2027 (“CBA”); and

WHEREAS, the CBA includes Section 35.F., Payroll Practices, Resignation, which, in
part, addresses early notice by February 1 for resignation/retirement as it relates to stretch pay and
benefits through the summer following such resignation/retirement; and

WHEREAS, for the 2024-2025 school year only, the Parties jointly seek to extend the
February 1 deadline for resignation/retirement notice in Section 35.F., to account for the recent
changes in the State Teachers Retirement System (STRS); specifically, effective June 1, 2025,
retirement eligibility requirements under STRS’s Defined Benefit Plan have been lowered to 32
years for an unreduced benefit and to 27 years for a reduced benefit.

NOW THEREFORE the Parties hereby agree as follows:

1. Effective upon execution of this MOU by all Parties, the Parties agree that for the 2025-
2026 school year only, Section 35.F. shall be applied as follows for bargaining unit
members who are newly eligible to retire through STRS at 32 years of service for an
unreduced benefit, or at 27 years for a reduced benefit. After the 2024-2025 school year,
Section 35.F. shall remain as the current contract language without the following
highlighted changes:

F. Resignation

When a MBU resigns due to retirement or for any other reason either
during a school year or at the end of a school year, the MBU shall
receive any compensation owed to him/her in a lump-sum payment the
first pay period following his/her resignation date. Health insurance
benefit and life insurance will be discontinued on the resignation date.

For MBU who provide an irrevocable resignation/retirement letter for
the 2025-2026 school year by May 23, 2025, and for MBU subject to
a reduction in force, the MBU will continue to receive summer
compensation (“stretch pay”) and summer medical/prescription/dental
insurance through the last paycheck of the current school year.

2. The Parties agree that this MOU is not precedent setting and that this document will not be
introduced in any subsequent action as between them, except to enforce the specific terms
set forth herein, nor shall it serve to alter the current collective bargaining agreement
between the Board and Association in any manner other than specified herein.
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