BBH BOE and BEA Negotiations
January 29, 2024 -TA -4 PM

The parties tentatively agree as follows for Section 5, 6, 14, 15 (for 21-22), 16 (21-22), 24:

ECTIONS-F FEE

B. Automatic Payroll Deduction

The Board agrees to automatic payroll deduction, as a condition of employment,
of an amount equal to the dues of the United Education Profession (B.E.A.,
UniServ, NEOEA, OEA, NEA) from the pay of all members (excluding members
on leave of absence and casual substitutes) who elect not to become members of
the United Education Profession (UEP), or who elect not to remain members.

C. Implementation

The Board Treasurer, upon notification from the B.E.A. that a member has
terminated membership, shall commence the check-off of the fair share fee with
respect to the former member, and the amount of the fee yet to be deducted shall
be the annual membership dues less the amount previously paid through payroll
deduction.

D. Commencement

Payroll deduction of such fair share fee shall begin with the first paycheck in
February and shall continue through the first paycheck in August.

E. Transmission of Rates
Dues rates and fair share fee rates shall be transmitted by the B.E.A. to the
Board’s Treasurer for the purpose of determining amounts to be payroll
deducted, and the Board agrees to promptly transmit all amounts deducted to the
B.E.A.

F. New Hires

The Board’s Treasurer shall inform the B.E.A. when there is a newly-hired
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teacher after the school year begins within five (5) calendar days of that teacher
being hired. If that teacher elects not to join the B.E.A., the B.E.A. shall inform
the Board’s Treasurer of that within thirty (30) calendar days of that teacher’s
date of hire and shall also inform the Board’s Treasurer as to that teacher’s annual
fair share fee. Payroll deductions, in substantially equal amounts, shall
commence on the first pay date after the later of sixty

(60) calendar days of employment or the first paycheck in February and shall
continue through the first paycheck in August.

QG. Provisions of Records

The Board agrees to provide B.E.A. with an initial list of names of teachers for
whom such deductions are being made and the amount deducted for each. The
B.E.A. will be notified of any changes in the initial list.

H. Appeal

Upon timely demand, non-members may appeal to the OEA the payment of the
fair share fee pursuant to the internal procedure adopted by the OEA or such non-
members may submit such appeals as provided by law.

L. Amount

Nevertheless, the amount to be deducted from the pay of all non-Association
members shall be the full dues of the UEP unless the B.E.A. notifies the Board
Treasurer to the contrary, and such deductions shall continue through the
remaining number of payroll periods over which B.E.A. membership dues are
deducted.

J. Exclusive Right of B.E.A.

The above fair share fee provision shall be an exclusive right of the B.E.A. not
granted to any other organization seeking to represent teachers in the bargaining
unit represented by the B.E.A.

K. Defense and Indemnification

B.E.A. agrees to indemnify, defend, and hold the Board and administration,
including each individual Board member, harmless for any cost or liability
incurred as a result of the implementation and enforcement of this provision.
B.E.A. reserves the right to designate the attorneys for the purpose of responding
to any claims, demands, suits, or other forms of action hereunder. The Board
shall give B.E.A. written notice of any claim or demand arising out of or in any
way related to the implementation of this provision within ten (10) calendar days
after receipt of such demand or claim. The Board will cooperate with the B.E.A.
at all levels of any proceedings.
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CTION 6 — SHA OLUTIONS CO NICATIONS FOR

Purpose

There shall be a Shared Solutions Communications Forum. The purposes of this
Shared Solutions Communications Forum is to maintain continued sound
communication between the administration and teaching staffs. The
administration shall have the right to invite their legal counsel. The Association
shall have the right to invite their OEA/NEA Labor Relations Consultant.

Dissolution

Schedule

The guidelines will be revised to reflect up to six (6) meetings per school year,
With eve other meetlng belng scheduled outside of the school day. The
Assist Su - - i Researees and B.E.A. President
W111 meet no later than the second week of the school year to establish a schedule
for the meetings. Participants for meetings occurring during the school day will
be limited to seven (7) per team. At the request of either party, a mediator from
FMCS may be invited to facilitate.

Agenda

The development of the agenda and recordlng of mmutes will be a shared
responsibility between the ASsistant Superintendent Bhireciorof Humas
m and the B.E.A. Pre31dent If there are no substantlve issues to be
discussed, the meeting will be cancelled by mutual agreement. The agenda will
be provided two (2) work days prior to the scheduled meeting of the Shared
Solutions Communications Forum. While pending grievances will not be a topic
of discussion at the Shared Solutions Communications Forum, issues which may
become grievances are acceptable topics of discussion.
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SECTION 14 — PROGRESSIVE DISCIPLINE

A. Just Cause

For good and just cause, the administration may take disciplinary
action against any teacher. Discipline in cases of leave misuse is not
covered in this section; it is covered in Section 20. The administration
shall immediately notify a teacher whenever there is a reasonable belief
that the District may be required by law to report any action,
investigation or final disposition related to the discipline of a teacher
to the Ohio Department of Education (ODE), except at the request of
law enforcement in a criminal matter or as prohibited by law. The
teacher will be notified if a report is submitted to ODE and shall be
provided with a copy of the report submitted to ODE.

B. Steps of Progressive Discipline

The administration will use the following steps of progressive discipline
in the disciplinary process. In the case of a serious infraction,
progressive discipline may begin at any step:

Step 2. ertten reprlmand

Step 3. Suspension with or
without pay, not to exceed two
(2) days Step 4. Suspension with
or without pay, not to exceed five
(5) days Step 5. Termination in
accordance with O.R.C. 3319.16

C. Fact Gathering Meeting

1. Fact gathering meetings are required for any disciplinary step.

2. The teacher shall have the right to have up to two (2)
representatives at this meeting. The fact gathering meeting
scheduling letter will identify this right and shall be sent to the
teacher and the BEA President. These representatives shall be
either B.E.A. and/or OEA representatives. The administrator
conducting the fact gathering meeting may invite district
representative(s).
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1. When the request for such BEA/OEA representative(s) is made,
no meeting shall take place unless the representative(s) are
present. The parties shall work in good faith to schedule the
meeting as soon as possible.

2. If the teacher chooses not to have a BEA or OEA representatlve

Superintendent Ditector—ob—Ham e
Superintendent, and BEA Pres1dent pI‘lOI‘ to the fact gathering
meeting.

3. The failure to present rebuttal testimony or other evidence at a
fact gathering meeting shall not be used against the teacher.

Disciplinary Hearing: If the administrator determines that progressive
discipline is warranted, a disciplinary hearing shall be held, which shall
follow any fact gathering meeting. The teacher shall be informed before
the discipline hearing of the anticipated step on which he/she is being
placed.

1. If the anticipated step is step 1 or 2, the teacher’s immediate
supervisor or designee shall hold the disciplinary hearings.

step

If the ant1c1ated
41 uim{l’J Rt i
shall conduct d1501p11nary hearmgs

is step 3 or 4, either the NSSISEAN
T Reserees or the Superlntendent

3. If the anticipated step is step 5, the Superintendent shall conduct the
disciplinary hearing.

4. Atleast two (2) workdays prior to the disciplinary hearings the teacher
will receive written notice of the reasons for the hearing and the right
to have up to two (2) B.E.A./OEA representatives of his/her choice at
this hearing. If a representative(s) is requested, no disciplinary hearing
shall occur unless the representative(s) is present. The parties shall
work in good faith to schedule the meeting as soon as possible. The
administrator conducting the hearing may invite dlstr1ct

e and Asso<:1at10n Pres1dent will also receive a copy of the
notlce. If the teacher does not choose to have B.E.A. or OEA
representatives at the disciplinary hearing, one (1) B.E.A. or OEA
observer may attend the meeting. [See Attachment 11]

5. At this hearing the teacher shall have the right to face his/her
accuser(s) and rebut the allegations. If the accuser(s) is a student(s),
the student’s parents will be permitted to attend the hearing.
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6. The failure to present rebuttal testimony or other evidence at a
disciplinary hearing shall not be used against the teacher.

7. At the conclusion of this disciplinary hearing, if the administrator
issues a verbal reprimand, that administrator shall notlfy the B.E. A
Pres1dent and the Assistant Superintendent Birector—of Hun

on the appropriate form (Attachment 10) that a verbal

repr1mand has been issued. This form shall not be placed in the

teacher’s personnel file; instead it will be placed in the administrative
working file subject to the restrictions outlined in Section 14-G and

Section 28-1. If the administrator issues & discipline other than a

verbal reprimand, a copy will be placed in the teacher’s personnel file.

8. Following the conclusion of the hearing, if the District determines that
discipline is warranted, the teacher shall be provided with specific
written reasons for the discipline and the discipline step being
imposed shall be stated.

9. Following the conclusion of the disciplinary hearing, if a suspension
without pay is issued, the Superintendent has the authority to
suspend a teacher without pay without Board action.

10. Following the conclusion of the disciplinary hearing, if termination
is being recommended, then ORC 3319.16 shall apply.

E. Twenty-Four Months

Any sequence of steps of discipline shall be for the same or similar
offense. If more than twenty-four (24) months have lapsed between any
step of the progression, it may not be used as part of the progression.

F. Termination

In the case of a serious infraction, progressive discipline may begin at any
step. Termination will be in accordance with O.R.C. 3319.16.

G. Right of Appeal

Following the appropriate administrator’s determination of the need
for discipline, the teacher shall have the right to appeal Step 1, Step 2,
Step 3 and Step 4 discipline through the grievance procedure of this
Agreement. The grievance procedure cannot be used to appeal Step 5
discipline; the only Step 5 remedy is through O.R.C. 3319.16.

il. A grievance may be filed on the basis of unjust discipline as
well as on violation of the process outlined in Section 14 of the
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Agreement.

2. In the event a grievance is filed on a suspension (other than a
suspension that occurs pending termination in Step 5), the
suspension shall be held in abeyance until after the grievance
procedure has been completed.

3. Should the teacher be supported in his/her position on the
grievance, all records of such discipline shall be removed from
all personnel and building files.

H. Pav/Benefits

If the teacher does not grieve a suspension without pay or if he/she does
grieve a suspension without pay and does not prevail in the grievance,
the resulting loss of pay will be reflected in the remaining paychecks for
that year on a pro-rata basis or as otherwise agreed by the parties. All
benefits will continue in force during any suspension (except a Step 5
suspension, with or without pay) as contained in Section 14,

I Assignment to Home

In the case of a serious 1nfract1on the Suermtendent or, in the absence
of the Superintendent, the ASS| t Superintendent Bicectarad | lamar
d may 1mmed1ately 3531gn a teacher to hls/her home w1th pay

prior to a fact gathering meeting and/or a disciplinary hearing.

1. When the teacher is assigned to his/her home, he/she shall be
given written reasons for the assignment.
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SECTION 24 — TOBACCO-FREE ENVIRONMENT

A. The use of tobacco inside school buildings, District offices, non-instructional
facilities, and anywhere on school property (except in personal vehicles) is
prohibited. The “use of tobacco” shall mean all use of tobacco, including a
cigarette, c1gar plpc snuff m or any other matter or substances that contain

tobacco @meia

B. The C.AP.A. Coordinator shall assist in providing smoking-cessation
workshops and information on alternative support systems for smoking
cessation.

The parties tentatively agree as stated herein:
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