SEARCH AGREEMENT
BETWEEN
FINDING LEADERS/OASBO
AND

BRECKSVILLE-BROADVIEW HEIGHTS CITY SCHOOLS

This agreement entered into this day of , 2019, between Finding Leaders
(hereinafter referred to as the “Consultants”) and the Board of Education of the Brecksville-
Broadview Heights City Schools (hereinafter referred to as the ”Board”)

Whereas, the Board has a vacancy in the position of treasurer; and

Whereas, the Board desires to retain the services of an independent agency to assist the Board in
identifying and attracting qualified candidates, screening applicants, interviewing qualified
candidates and presenting a list of final candidates to the board; and whereas, the Consultant firm
is an independent agency and is qualified and willing to provide such services to the Board.

Now, therefore, in consideration of the promises and covenants hereinafter set forth, the Board
and Consultants enter into this agreement, as following:

1. Consultants agree to provide the following consulting services to the Board in connection
with the Board efforts to fill the leadership vacancy:

a. assist in identifying and securing an interim treasurer

b. interview the Board to determine the
qualifications and characteristics of the new treasurer

C. distribute information that describes the vacancy and solicit applications

d. prepare application and reference forms

e. receive, process, maintain and dispose of application and reference
forms and supplemental materials

f. recruit from among viable sources candidates that fit the qualities

and characteristics

conduct the initial screening of candidates

prepare a report for the board on the final candidates

assist in structuring interviews to be conducted of the final applicants, if requested
schedule interviews with final candidates, if requested

notify applicants not selected for the position

If for performance reasons, a new treasurer is needed within one year from when
the contract for the new treasurer is executed, Finding Leaders will conduct the
search again without cost except expenses.

e



The Board retains the final right and responsibility for selection of its next treasurer, for
establishing the salary, benefits, and other terms to be included in the Board’s contract of
employment with its selected candidate, and for setting the parameters of the search
process upon the advice of and recommendations of Consultants.

The Consultants commit to use its best professional efforts to complete, in a
timely fashion, its duties and responsibilities under this agreement.

In return for the services to be rendered by the Consultants under this
Agreement, the Board agrees to pay the Consultants:
Phase |: Search for an interim treasurer--$500.00

Phase II: The total consulting fee for a complete state, regional or national
treasurer search is $9,500 plus necessary, approved expenses. Our fee is invoiced
in two installments:

e Upon the signing of the contract with Finding Leaders-$4,750.00 plus $500
fee for the interim treasurer search

e Upon the presentation of the slate of final treasurer candidates to the Board-
$4,750.00 plus necessary expenses

Phase I11: Treasurer Transition assistance, BOE leadership development and
superintendent professional development. Fee to be determined based on an agreed upon
plan.

Expenses not included in the basic consultant fee are:
a. the cost of advertising
b. reimbursement of travel expenses for consultants and candidates
c. the cost of printing

Services and information provided to the Board by the Consultants shall not constitute
the rendering of legal advice to the Board.

In the event that no candidate presented for consideration is satisfactory in the

Board judgment, or if one declines to accept the Board’s offer of employment and the
other candidates presented are unsatisfactory in the Board’s judgment, the Consultants
will assist the Board in identifying and attracting additional candidates at no additional
cost, except for expenses.
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