Cellular Reimbursement for Administrators

Currently, the district reimburses 10 administrators that "opted in", $23.00 per month, for
their cellular phone usage for school business. This expense is paid to administrators
directly as a taxable "payroll" item. Some personnel receive two or three times the
typical fee due to expanded responsibilities. See below.

Currently that equates to a $322 monthly expense OR $3,864 annually, calculated over
a 12-month period. If all administrators opted in to be reimbursed, that would equate to
$649.75/month or $7,797/annually.

As requested, I've also taken a straw poll of several other local districts regarding their
cell phone reimbursement policy:

North Royalton - no reimbursement

Independence - $60.00/month, non-payroll stipend reimbursed by receipt.

Strongsville - no reimbursement (only a few maintenance personnel given basic cell phone allowance)

Rocky River - no reimbursement (however, they offer Section 132 "commuter" plan to allow personnel

to set aside payroll funds pre-tax for expense)

e Nordonia Hills - $100/month maximum stipend, non-payroll, plus "up to" $150.00 every two
years towards purchase of new phone.

e Garfield Hts - $25 to $50/month for administrators depending on title. Non-payroll stipend
reimbursed by receipt. Written into negotiated contract.

e Maple Hts - $30/month, written into contract, negotiated. Non-payroll stipend reimbursed by

receipt.

As a side note, | spoke to John Schinker regarding apps and data usage. He said it is
difficult to near impossible to determine cellular data usage and cost associated with
any particular app usage by staff.



Cell Phone Reimbursement (Stipend) - BBHCSD

Revised - 07/31/2018

Paid 2nd pay of each month (started January 2005)

Last First Title Amount
Ast Steven Principal - High School $ 3450 eff 08/2017
Bedford Bryan Assistant Principal - Central $ 23.00 |personnelopted out | €ff 08/2018
Chambers Beverly Principal - Central $ 23.00
Coad Christopher Director of Business Services $ 69.00 eff 07/2015
Detray Scott Assistant Principal - High School $ 23.00 |personnelopted out | €ff 08/2013
Finohr Cindy Food Service Supervisor $ 23.00 eff 07/2016
Hall Jeffrey Treasurer/CFO $ 23.00 personnelopted out | €ff 08/2017
Hartland Christopher Principal - Hilton $ 23.00 eff 08/2013
Kosek Edward Assistant Principal - High School $ 23.00 |personnelopted out | €ff 08/2014
Martin David Director of Curriculum $ 23.00 personnelopted out | €ff 08/2018
Maslona Mark Director of Athletics $ 23.00 |personnelopted out | €ff 07/2015
Means Heidi Transportation Supervisor $ 28.75 |personnelopted out | €ff 08/2018
Mollica Lisa Assistant Principal - Middle $ 23.00
Omara Eva Principal - Highland Drive $ 23.00 |personnelopted out
Rings Todd Principal - Middle School $ 3450 eff 08/2014
Schinker John Director of Technology $ 46.00
Symsek Gina Director of Special Education $  34.50 |personneloptedout | €ff 08/2013
Toth Colleen Principal - Central $ 23.00 |personneloptedout | €ff 08/2017
Warders Spencer Assistant Principal - Middle $ 23.00 |personneloptedout | €ff 08/2017
Welch Susan Assistant Principal - High School | $ 23.00
Witzke Lisa Health Care Coordinator $ 23.00
Wycuff Brian Director of Human Resources $ 34.50 [personnelopted out | €ff 08/2014
Open Assistant Health Care Coordinator $ 23.00 |na
Monthly Actual| $ 322.00 $ 3,864 |Annual Actual
Monthly Maximum $649.75|$ 7,797 |Annual Max




